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Code Description Max Bill Rate* Max Pay Rate Unit Type Billing Code 
CLSI Community Living & 

Support Individual 
$6.12 $21.85 Quarter hour T2013 TF 

CLSG Community Living & 
Support Group 

$3.41 $12.18 Quarter hour T2021 TF HQ 

CNTI Community 
Networking 
Individual 

$5.61 $20.03 Quarter hour H2015 

CNTG Community 
Networking Group 

$3.12 $11.14 Quarter hour H2015 HQ 

CNTT Community 
Networking Trans 

Invoice    Invoice Per mile H2015 U2 

NSEI Natural Supports Ed 
Individual 

$8.36 $29.85 Quarter hour S5110 

RSPI Respite Individual $3.71  $13.25 Quarter 
hour 

S5150 

RSPG Respite Group $2.82 $10.07 Quarter hour S5150 HQ 

RSPR Respite Nursing RN $9.24 $33.00 Quarter hour T1005 TD 

RSPL Respite Nursing LPN $9.24 $33.00 Quarter hour T1005 TE 
SEMI Supported 

Employment 
Individual 

$7.75 $27.67 Quarter hour H2025 

SEMG Supported 
Employment Group 

$ 1.99 $ 7.10 Quarter hour H2025 HQ 

ESUP Employer Supplies As listed on 
MCO Budget 

  As listed on  
  the Authorization 

Per Authorization T2025 U2 

RSRV Trillium Reserve Not to exceed 
amount in 
Reserve 

Not to exceed 
amount in Reserve 

Per Trillium 
Reserve 

 

INGS Individual Goods & 
Services 

As listed on 
Authorization 

  As listed on   
Authorization 

Per Authorization 
not to exceed 
$2000/yr 

T1999 

 
*Note: Max Bill Rate is the maximum amount Acumen may bill to Trillium for each unit of service on 
your behalf. The Payroll Cost includes the hourly pay rate, Employer Taxes and Workers’ Compensation. 
When determining the rate of pay for your employee, you must keep the Payroll Cost in mind. The total 
Payroll cost cannot exceed the Max Bill Rate. Below is a breakdown of the payroll costs. 
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Total payroll cost breakdown includes the following 
Federal Insurance Contributions Act (FICA): 7.65% of taxable wages 

Federal Unemployment Tax Act (FUTA): 0.6% of taxable wages 
State Unemployment Tax Act (SUTA): SUTA is determined on an individual basis. The 2022 

calendar year new employer SUTA rate is 1.0%. If you 
are not a new employer, your rate could be different. 
Contact Acumen for your individual rate. 

Workers’ Compensation: 2.75% of gross wages 
Pay Rate: Gross wage paid to employee 

 




